
Belfast Coop •  2012  Elections for Board of Directors      Candidate Nomination 

Your Name:_______________________________________________Member #_______

Address:____________________________________Town:_____________Zip:________

E-mail address___________________________Current occupation: ________________

(please P  rint   all the above, thanks)     Phone(s):__________________________________

Some of the needed skills for board membership are:
Interest in serving the Belfast Co-op and commitment to its mission and values 
Ability to discuss conflicting goals and future implications of decisions 
Ability, or willingness to learn, to read financial statements 
Communication and group process skills 
Understanding of, and commitment to, Board requirements for confidentiality 
Ability to meet time commitment of 5-9 hours per month

Please answer these questions.  Print, or type, and use separate paper as necessary.

• Why do you wish to serve on the Board?

• What do you see as the significance of the co-op and your relationship to it?

• Which specialized skills or other community or organizational experience would you bring 
to your board service?  Please be specific.

• Is there anything else, relevant or irrelevant, that you would like us to know about you?

Thank you very much for your interest in the co-op and its governance!
By the nomination deadline Feb. 12 please bring or mail this form to:
Belfast Co-op Store, 123 High St, Belfast, ME, 04915  attn.: Paul Sheridan, Nominations Committee

(for board benefits and responsibilities, turn over >>>)



Belfast Co-op     •   Being a board member: (11/11)

The Benefits and the Responsibilities

The Benefits:

You help to direct the future of our cooperative, in the short and long term.

You work with a great group of committed Co-op members, and enlarge your social circle.

You gain a greater understanding and appreciation of what it takes to keep the Co-op running.

You get a $25/month stipend, in the form of a co-op store credit ($35 for officers)

You gain the opportunity to help the Co-op and the cooperative movement to exist and thrive, 

which in turn helps your community to be stronger and healthier.

The Responsibilities:

You attend the regular board meetings, the fourth Thursday of each month, 6:30-8:30 PM at 

Waterfall Arts, on High St.  (Nov. and Dec. may be on the third Thursday, to avoid holidays)

You serve on approx. two committees: one that meets regularly i.e. once a month and another 

that might be more sporadic.  A list and the committee contacts are in each newsletter.

You will get paperwork to read: managers’ and financial reports, committee reports, meeting 

minutes, etc.  Please read these before meetings in order to be prepared.  Most of the board 

work is done in committee and then the full board (at monthly meetings) gives approval or 

sends back to committee for further work/direction..

You attend two other meetings: the Annual Meeting, usually in March; and an annual 
working Board retreat, usually in January.  You may also help out at Customer 
Appreciation Day (Aug. and/or the Annual Staff Holiday Party (Dec.)

(for Nomination Form, turn over >>>)
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